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THE NATURE OF THE CREATIVITY PROCESS AND 

ORGANIZATIONAL POSSIBILITIES OF INFLUENCE 
 

The imperative of increasing the value of both human life and the possibility 

of creativity orients, in the context of “stable instability” on a global scale, towards 

the protection and development of organizational-managerial complexes for 

ensuring social life. Moreover, at the cutting edge of the confrontation between 

models is the provision of both in each of them [1-7]. Moreover, the creation of a 

set of conditions for creative development and the disclosure of personal gifts of 

each person becomes the main task of society. In other words, in the context of post-

globality, creativity from a purely individual process becomes socially necessary, 

combining the qualities of specific originality and universality. At the same time, 

the conditions favourable for the transition to mass creativity are associated 

simultaneously with overcoming social inequality and with the development of 

differentiation based on an individual combination of giftedness. In order to ensure 

the mass character of creativity (primarily in work and management), it is necessary 

to cure moral deafness and egocentrism, the “war of each against all”. The 

perception of justice as an integral quality of life is the basis for the leap from the 

individual to the social level of the development of creativity. 

Scientific creativity is an integral part of human creative activity. Being a 

completely natural form of realization of one’s essential powers for a person, under 

the pressure of a complex of alienation relations it acts as a privilege accessible to 

few. On the contrary, in post-global conditions, the creation of an environment 

favourable for creativity (primarily in the aspects of development and creation) 

becomes normative and obligatory for the ecumene [8-18]. The awareness of the 

need for paradigmatic transformations and, for their development, continuous 

modernization and its core – hyper-industrialization – is realized differently by 

different people, social groups and countries. The rise of the quality and level of 

creativity in society, the spread of creative activity require overcoming significant 

differences in attitudes toward property, systemic transformations of labour 

relations, property and management. In particular, both the comprehensive post-

globalization of the culture of society (including in the sphere of labour) and the 

trends of the formation of a knowledge society are radically changing the 
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requirements for the quality of labour relations. Inversion phenomena of non-

classical transformations require more complete use of naturally matured socio-

economic forms in the process of social regulation, when the strategy of the 

“progressors” to “benefit by force” only exacerbates contradictions, leads to 

excessive expenditure of resource bases and causes rejection. This is why traditional 

value orientations are often updated under the sign of strengthening the motives of 

social responsibility, moderation, self-restraint, and the consolidation of the state of 

social hierarchy. As a result of such a focus, interest in culture and value-sense 

complexes is re-actualized. It is also wrong to reduce the logic of changes in social 

(in particular, labour) relations exclusively to the determination of culture by 

technological innovations. On the contrary, the influence of the cultural 

environment on the emergence and perception of technical and economic 

innovations is of extreme importance. Humanized technologies of post-globality are 

therefore not socially neutral; already at the design stage, a conscious orientation 

toward the development and enrichment of culture is embedded in them [19-44]. 

There is an increase in the role of intellectual creativity in the overall result, and 

therefore, in the social value of individual giftedness (primarily spiritual-

intellectual). When creative activity comes to the historical forefront, the elements 

of the foundations and priorities of the development of labour-creativity and 

management-creativity relations, and the characteristics of behavioural economics 

change [45-57]. 

Thus, spiritual production with a core of spiritual creativity responds to a 

different motivation and requires a completely different system of incentives, 

closely connected with the understanding of responsibility to society. The 

paradigmatic radicalism of the necessary transformations is reflected in the 

assimilation of the logics of freedom, the logics of diversity. The culture of 

modernism assumed the subordination of man to the general system: for Catholics 

or Protestants, for the Reds or the Whites and so on. If someone got in with a special 

opinion, then do not count on mercy. The culture of postmodernism began with the 

recognition of the right of everyone to select according to personal taste from eras 

and approaches, the “hero of our time” is free, and now everyone is on their own. In 

fact, even the European social charter records this: happiness will not make you 

happy by force. In a knowledge society, everyone makes their choice responsibly 

and no one owes anything to anyone; who immeasurably raises the bar of 

requirements for morality and loyalty to traditions, and, therefore, the methodology 

of education and management. In the current situation, the methodology for 

stimulating desired changes constitutes a regulatory principle of post-globality, 
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post-industriality and, in general, post-modernity that is adequate to the conditions 

and era. 

During the transition of the paradigm scale, contradictions in each person, 

between social groups and cultural communities, between popular elites and power 

groups are aggravated; accordingly, within countries and between them. It is 

necessary to clarify the tree of goals and means. It is necessary to modernize 

structures. At the same time, the task of productive socio-political integration of 

different-quality public entities (in particular, system-forming relations of labour, 

property and management) in a society where traditional, modern and postmodern 

ways of life alternate, based on the imposition of unity in the style of “one nation – 

one faith – one language – one leader” is obviously insoluble, rather “let a hundred 

flowers bloom”. Which reinforces the conclusions about the need for further 

improvement of three-partism mechanisms, on the one hand, by increasing their 

quality and flexibility, primarily by introducing representatives of regions, civil 

society, delimiting the interests of owners and managers, on the other hand, by 

developing to the level of a general civil polylogue. To achieve this, it is necessary 

to move in three-partism not only from the socio-hierarchical organization of labour 

relations to the economic one, but also with its help to the socio-cultural one. The 

tendency to simplified recipes and lightweight models generally dooms to a 

breakdown in counter-modernity. For example, when taking into account only the 

most obvious connections and mechanisms (for example, monetary ones), a wide 

range of reactions of socio-political and socio-cultural communities is overlooked. 

In recent years, excessive reliance has been placed on the supposedly omnipotent 

magic of credit and monetary policy, but little attention has been paid to complex 

decisions in the sphere of democratization of society and the economy, in the 

development of production. The full price of missed achievements is enormous. 

Yes, it is precisely different (people, countries, regions) who are interested in each 

other. But it is more difficult to manage them, their relations, other technologies are 

needed, not administrative-directive ones. Thus, the result of scientific and 

engineering research (especially at the paradigm level, rather than partial 

improvements and industrial applications) is often difficult to predict, as is the speed 

of its achievement. In creativity, individual inspiration, spontaneity, and chance are 

of great importance. Improving management relations is a priority for management 

tasks of ensuring the creative process: timely stimulation, comprehensive and all-

round creation of conditions, organization of attraction of information flows 

necessary for the creative process. This is what should be primarily assessed in the 

activities of managers [58-69]. 
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Rigorism in the requirements for the quality and social responsibility of the 

elite, for the realizing of societal governance, and for the exercise of power functions 

is also becoming a priority. Raising the bar of moral exactingness and social 

responsibility in all spheres of public life is, firstly, the need to transition to a 

knowledge society and an economy of complex and unique labour, and secondly, 

the prerequisites for embodiment the principles of the functioning of the social state 

and expanding the field of social protection. The inadequacy of the “elite” to the 

scale of the challenges facing society increases the need for effective mechanisms 

of democracy. Of course, the state – to ensure and protect the needs and rights of 

citizens, and not its population – to fulfil obligations and meet the Procrustean bed 

of abstract requirements. In particular, the state is obliged to accept and speak the 

languages of the population, and not force citizens by demanding that they renounce 

their history, language template, unify speech and standardize thinking. At the same 

time, when the historically established state, in particular, legislative system comes 

into conflict with the objective laws of security and development of society, then 

the need for targeted goal-setting, fixed and structured by the Super-project, which 

offers historically updated forms of value-sense complexes traditional for a given 

cultural-civilizational world, increases. Thus, it is the moral cores through traditions, 

foundations, customs that create, organize and protect society. 

Accordingly, with the diversity of paths of socio-genesis, the struggle for the 

revival of value-sense complexes of one's cultural-civilizational world is directly 

and immediately among the highest priorities of society. As well as the resources 

for its embodiment: culture, ideology, science. And, especially, education, the 

essence of which is not culture-bearing or the cramming of scraps of knowledge, but 

the education of the individual, his creation (self-creation). The role of state 

mechanisms is extremely important in this case. In particular, what is the priority in 

their use: the interests of the people or personal gain from cooperation with 

international institutions (for example, the International Monetary Fund)? 

Accordingly, who becomes the main beneficiary in public-private and social 

partnerships? Which cultural and civilizational world gains additional advantages 

for strengthening its position in the competitive struggle? Whose national interests 

are taken into account more fully? 
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