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A profession has always been an integral component of human life, as a 

person’s professional activity determines not only their individual well-being but 

also the stable development of the whole nation. Therefore, the issue of career 

choice among youth is one of the most important challenges for any country, which 

necessitates the continuous implementation and development of new and effective 

career guidance measures. 

In contemporary Ukraine, which is on the verge of accession to the European 

Union, several challenges persist in the domain of youth career guidance. Hence, 

overcoming these challenges is vital for fostering the development of the country. 

The current state and prospects for the development of the career guidance 

system in Ukraine have been extensively investigated in the works of L. Avdieiev, 

I. Bekh, K. Bondarchuk, V. Borysov, D. Zakatnov, M. Zub, A. Kiiashchuk,  

O. Koropetska, V. Lozovetska, O. Melnyk, V. Tutashynskyi, I. Ulychnyi,  

B. Fedoryshyn, and other Ukrainian scholars. 

According to L. Avdieiev, the process of formation and development of the 

career guidance system in Ukraine can be characterized as complex and 

contradictory. It has been marked by periods of decline and intensification at 

different stages of the country’s development (before and after independence), each 

of which has constituted an important component in shaping the career guidance 

model in Ukraine [1]. 

We can distinguish three main stages in the development of the career guidance 

system in Ukraine: the pre-industrial, industrial, and post-industrial stages. 

Career guidance in Ukraine constitutes a scientifically grounded system 

comprising a range of measures (social, psychological, pedagogical, medical, and 

economic) aimed at facilitating the process of an individual’s professional self-

determination, as well as identifying their abilities, interests, and other factors 

influencing the choice or change of professional activity. In terms of its functional 

content, the career guidance system of Ukraine includes the following components: 

professional information, professional adaptation, professional counseling, and 

professional selection [2]. 
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L. Avdieiev states that Ukraine is currently facing an acute problem related to 

youth employment after graduation from educational institutions of various levels. 

This issue particularly affects school graduates who, after unsuccessful attempts to 

gain admission to higher education institutions, turn to employment agencies but are 

unable to compete effectively in the labor market due to insufficient professional 

skills and experience. As a result, this often leads to a lack of self-confidence, loss 

of life prospects, and other negative outcomes. The author emphasizes the need to 

improve career guidance work with school-aged youth, noting that it is during 

adolescence that individuals make important and often difficult decisions regarding 

their future profession, frequently without adequate experience. Therefore, there is 

a significant need for support from qualified specialists in this process [1]. 

Analyzing the current system of career guidance in Ukraine, V. Tutashynskyi 

notes that one of the key problems in the field of career counseling is the insufficient 

number of professionals specializing in career guidance, as well as the lack of their 

involvement in the educational process within general secondary schools [3]. 

It is important to emphasize the vital role of the State Employment Service of 

Ukraine (SES), which constitutes an integral component of the career guidance 

system in Ukraine. The primary function of this institution is to address 

employment-related challenges, particularly among youth, and to reduce the 

imbalance between labor supply and demand in the labor market. Furthermore, it 

serves as the main institution providing the widest range of career guidance services, 

including professional counseling, professional selection, and the provision of 

occupational information [1]. 

Considering the development of information technologies, the capabilities of 

the State Employment Service of Ukraine (SES) have significantly expanded with 

the emergence of official online portals, AI support services, automated systems for 

notifying clients about newly available job vacancies online, etc. 

Thus, we can identify several recommendations for improving the career 

guidance system in Ukraine and outline key directions for its development. These 

include: 

• creating the necessary conditions for training specialists (career counselors) 

who provide career guidance services; 

• developing a new concept and model of the career guidance system, which is 

adapted to the modern and dynamic conditions of the European and global labor 

markets; 

• organizing and implementing a systematic and continuous set of career 

guidance activities in educational institutions; 
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• developing and introducing internal career guidance systems in schools with 

the involvement of qualified specialists, etc. 
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